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 April 2013 Newsletter Volume 3, Issue 4 

THE CALIFORNIA EDUCATION TIME BOMB 
By:  Michael F Brown 

he California State Teachers Retirement System 

(CALSTRS) unfunded pension liability may be 

the dynamic which collapses the current regime 

(of both political parties) in Sacramento and 

perhaps the State government as a functioning institution. A 

recent report, “Sustaining Retirement Security For Future 

Generations,” submitted by CALSTRS to the Legislature 

describes an impossible situation. The system is so woefully 

underfunded that either a huge permanent and ongoing 

statewide tax increase will be required or huge rate increases 

(payments which they make from their budgets)  will have 

of be imposed on  the school districts. The State is already 

so overtaxed (and progressively taxed) that another round 

will simply accelerate the erosion of the already damaged 

economy and send even more people and businesses to more 

competitive states. On the other hand, raising the rates that 

are charged to the employers (primarily school districts) will 

savage the State’s already weak and struggling public 

schools. 

 Kindergarten -12th grade education is the most important 

service function provided by the states (excluding the basic 

justice system).  While the looming financial disaster is 

threatening enough, the potential inability to provide 

competent public education is even scarier. 

There is the possibility that school districts will not be able 

to recruit and retain that key element in the system- the 

dedicated, innovative, and motivational teacher.  In the old 

days the schools (and in effect society) were heavily 

subsidized by the willingness of single women to accept a 

career characterized by low pay and poor benefits and who 

yet provided exemplary educations to their students and 

therefore, a key survival component to the broader society.  

In a discussion that focuses on numbers and large-scale 

public policy choices, it is worth remembering the impact of 

these dedicated nurturers of our communities, states, and 

nation.  

The importance of such individuals is best illustrated by our 

empirical experiences. For example, one morning in the fall 

of 1953, my 4th grade teacher (Miss Hill) rewarded me for 

some, now long forgotten and minor achievement, by 

allowing me to leave her classroom and go to the school 

library alone and pick any book I wanted.  The school 

library was a large and imposing 2-story high room on the 

2nd floor of the formal and elegant Georgian style elementary 

school building, which was typical of many suburban and 

rural public schools of the day. Apparently the people who 

funded and built them in the 1920’s and 30’s thought that 

the structure and appearance of the school buildings 

themselves should convey the importance of their purpose to 

the community and to the rising generations of students that 

would pass through them.  

 Parenthetically, generations of Californians, who have been 

condemned to the “temporary” portable classrooms should 

ask their elected representatives why the State with the 

highest personal income tax and some of the highest 

property taxes in the nation can’t do better.  There are many 

of these portables at Santa Monica High School, the high 

school where I graduated, and I had a geometry class in one 

of them. In 1959 someone very carefully stenciled the name 

“Care Package” on one end of that unit. The Care Package is 

still there 54 years later. (In a wealthy community.) 

 

Continued on page 2 . . . 
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The Library is behind the tall arched windows. 

 

Back to the Story: No one was in the room except the 

school librarian, who busied herself with papers at her desk. 

Happily for me she ignored my presence as I perused the 

shelves of books looking for a selection.  In the end I picked 

Singing Wheels, which was written in 1940 by an Illinois 

schoolteacher named Mabel O’Donnell.  Although it was 

relatively thick (it turns out in retrospect, 384 pages), it had 

lots of illustrations and was a fictional account of a young 

boy who emigrated from upstate New York to the West (the 

prairie lands) in 1850.  Miss Hill seemed satisfied with my 

pick, and as it turned out, I was able to read the book cover 

to cover – the first real book I ever read by myself. Ever 

since that day I have been reading voraciously.1  Singing 

Wheels and its sequel Engine Whistles tell the story of the 

trip west to the prairies and then continue with the 

intergenerational history of a new pioneer town called 

Hastings Mills from 1850 to the 1950s. It is not just a 

narrative but provides an accessible lesson, through the 

characters of successive generations, about the importance 

of risk, sacrifice, progress, capitalism, and American 

civilization. A retrospective reviewer writing in 2005 for a 

Genealogical Quarterly expressed it perfectly:  

We can also see that the characters in each generation 

echoed the sentiments of their creator--that growth was 

good for America. As Hastings Mills--known for its lumber 

and flour--grows into Hastings which is ultimately known 

for its skyscrapers and airport, development of the land and 

resources follows the same pattern as the industrial 

revolution. We leave the big city on the prairie and step onto 

the threshold of the information highway which evens the 

author could not foresee. Tomorrow was full of hope and 

promise--increased population was a good thing, bringing 

revenue and prosperity. Unfortunately, things have changed 

today as we find ourselves overdeveloped, overpopulated, 

and in danger of being used up. My own city tried to "cap" the 

population at 200,000 by refusing to build more multi-family 

units--an attempt that failed miserably. When no separate 

housing was available, families moved in together, 

sometimes crowding in three or more times the number that 

the dwelling was intended to house. We wonder now how 

Ms. O'Donnell would envision Hastings, and what her 

projected future would hold.2     

Through such encouraging touches, 

Miss Hill was important to my future 

and no doubt to that of hundreds of 

others over the decades. (She also 

drilled us relentlessly on multiplication, 

division, fractions, and square roots). 

Miss O’Donnell lived to be 95, has a 

school named after her, wrote and edited 

important books and teaching materials, 

and (as it turns out) was also important 

to my future and to that of thousands of 

others. Both of these classic American 

teachers deserved a pension more rewarding than the modest 

pensions that they likely received from their respective 

states. 

This story is important because our public school teachers 

are so essential in our individual formative lives and to the 

greater wellbeing of our society, perhaps even its survival. 

This fact should not be lost in the rancor and debate about 

teachers unions, test scores, pension costs, classroom size, 

and politics. It should not be lost as the coming crisis over 

California’s teachers’ woefully underfunded pensions 

becomes explicit over the next year and as the State 

government and public education system further decay as a 

result of extraordinary pension liabilities combined with 

failed State public policies which are crippling economic 

growth. 

A future Miss Hill or Miss O’Donnell or the many young 

men graduating this June from Cal Poly or UCSB will find 

that investment banking, agronomy, casino management, or 

even Naval Aviation could provide a more secure future. 

One reason is that the State Teachers Retirement System 

(STRS) is broke.  In fact, it has an unfunded actuarial 

liability of $65 billion dollars.  It will run completely out of 

money in 2044 (30 years from now when a 2014 starting 

teacher would be ready to retire) unless significant new 

taxes are raised to bail out the system.  

 

Continued on page 3 . . .  

_____________________________________________________ 

1 It turns out that (and unbeknown to me until doing the research for this article) 
that “Singing Wheels” became quite famous, was actually used as a sort of 

textbook reader in many schools, and generated a teacher’s guide and even a 

workbook. More significantly, it has attracted a very large following nationally, is 
beloved by many, and is actively sought after by many collectors who remember it 

from their school days.      

2 Barbara Peck, Self-Seekers-The Quarterly Journal; Vol. 8 no 1, January, 2005    
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Another reason is that the school districts that employ the 

teachers are going to have to shift large amounts of money 

from the classroom to the pay rapidly increasing assessments 

from STRS.  This means they will have lay off teachers and 

in turn have impossibly high student-to-teacher ratios and 

other performance degrading impacts in the classroom.   

DID California Politicians and STRS Cheat the Teachers 

(and the Taxpayers and Students), or Did the Teachers 

Cheat Themselves (and the Taxpayers and Students) – 

Since Their Unions Control the Legislature? 

1. For STRS (and unlike the other public pension systems in 

the State, which set their own rates), the Legislature is 

responsible for setting both the employer contribution rates 

and the employee rates, and, as the STRS consultant 

diplomatically puts it, “those rates…have been 

extraordinarily stable….”  In other words, HOLY COW 

BATMAN, THEY HAVEN’T RAISED THE EMPLOYEE 

RATES SINCE 1972 AND THE EMPLOYER RATES 

SINCE 1990!!! The State’s contribution rate is lower than it 

was in 1997. The legislature has ignored repeated warnings 

since 2004 from STRS, the actuaries, and the school districts 

of the growing problem.  

As stated before, contribution rates are set in statute, not by 

the Teachers’ Retirement Board. As the previously discussed 

history of those rates indicates, they have been 

extraordinary stable, with the member and employer 

contribution rate not having been increased since 1972 and 

1990, respectively, and the state’s contribution rate being 

lower than it was in 1997. Moreover, the percentage of 

compensation that is contributed toward the retirement of a 

DB Program member in 2012-13 is considerably less than 

the percentage contributed toward the retirement of 

California school or state employees covered by CalPERS, 

when the payments made towards Social Security are 

included. This indicates that the financial burden imposed 

on members, employers and the state to finance the 

retirement of public educators is less than for many other 

public employees. 

As a result, the employees are contributing 8%, the 

employers (school districts) 8.25%, and the State 5.29% for 

a total of 21.54%. (These percentages are of total salary – 

thus for every dollar of pay, another 21.5 cents is contributed 

to STRS). 

By way of comparison, the numbers for State non-public 

safety employees under PERS are: employees 8%, 

Employers 19.65%, employer social security 6.20%, and 

employee social security 6.20% for a total of 40.05%. 

Notwithstanding this much higher contribution rate, it is 

estimated that PERS has an $87 billion dollar unfunded 

liability at a 7.5% interest assumption rate (see item 3 below 

for related problems).  

2. To fully amortize the $65 billion deficit over 30 years 

starting in 2014 would require a rate increase of 17.2 %, or a 

total rate of 38.74% when combined with the current 

21.54%.  What would happen at the average school if it had 

to shift 17.2 percent of its budget from program to pension 

payments? (This would mean that an elementary school with 

a $4 million dollar payroll, which now contributes $866,000 

per year, would have to contribute $1,549,600 or a new 

$688,000 per year forever). Note: As detailed in item 5 

below, schools and the State are essentially debarred from 

having the teachers themselves pay for any part of the 

increase.   

3. Worse yet, STRS assumes that the system will earn an 

average 7.5% on its investments, year in and year out, for 30 

years. The fact is that from 2000-2012, the system earned 

only an average of 4%. Thus the 7.5 % assumption is way 

out of line with reality. Many independent experts project 

that 5% is a more realistic number. Some analysts believe 

that 3% is more realistic because public pension systems, 

being inherently conservative, have a larger proportion of 

bonds in their portfolios. Ten year U.S. Treasury bonds are 

currently paying 1.74%. 

4. Future benefits for those teachers who have vested (have 

5 or more years of service) in the system are contractually 

guaranteed and may not be reduced. Even if the system runs 

out of money, the State will have to pay the benefits out of 

its then current revenues. 

5. Increasing the amount of contributions paid by the 

teachers cannot be unilaterally imposed by the State or the 

school district employers. Instead, such an approach must be 

negotiated as part of State mandated collective bargaining 

laws.  But additionally, and astonishingly, and per a 1983 

California State Supreme Court decision, collective 

bargaining cannot result in a savings. The system is rigged 

against the employers and taxpayers as follows: 

Although there are no contractual impediments to 

increasing the contribution rates paid by future members, 

employers and the state, the ability to increase the 

contributions paid by current members is limited by the 

contractual nature of that contribution rate. Consistent with 

a 1983 California Supreme Court decision, contributions 

paid by DB Program members cannot be increased once 

they are hired to perform service subject to coverage in the 

program, unless the members receive a corresponding, 

offsetting advantage. The only means by which the contribu- 

 

Continued on page 4 . . .  
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tion rate can be increased is to provide the member with an 

increased benefit of comparable value. Generally, the cost 

of the increased benefit would offset any revenue 

associated with the increased contribution, negating any 

value of the higher contribution in addressing the funding 

shortfall. 

6. Last November the voters approved a tax increase 

(Proposition 30), for which the proponents promised to 

improve conditions in the classrooms of the State. It is now 

clear that this was never possible and that the billions of new 

dollars raised will be sucked into the pension vortex as 

school districts are compelled to pay higher rates in an effort 

to begin to reduce the STRS pension deficit. The Governor, 

Legislators, and education advocates never mentioned the 

pension problem, in effect tricking the voters into thinking 

they would have more teachers and supplies in their 

classrooms.   

7. The Governmental Accounting Standards Board (GASB) 

is a national independent not-for-profit organization that sets 

accounting and financial reporting standards for state and 

local governments. Under recently approved GASB 

standards, public agencies responsible for funding pension 

liabilities are required to disclose those liabilities within 

their annual financial statements. Although these standards 

do not affect how a pension fund is actually financed, the net 

pension liabilities reported in the financial statements may 

affect (1) the interest rate that the public agency pays when 

it has to issue debt, for example, to construct or improve its 

infrastructure, such as schools or other capital facilities, and 

(2) the perceived impact of pensions on public agency 

finances.   

8. Proposition 98, passed by the voters in 1988, requires that 

the State education budget for K-14 schools must grow each 

year based on a formula tied to economic growth and the 

number of students. One concern, which arose as early as 

2006 with respect to requiring school districts and the State 

to pay more into STRS, is whether such increases would 

mandate an equivalent increase in Proposition 98’s 

minimum guarantee. In December 2006, then Attorney 

General Bill Lockyer issued a formal opinion that an 

increased employer contribution rate would not result in an 

increased state obligation to fund Proposition 98. 

Nevertheless and if increases are approved by the 

Legislature, it is likely that school districts and the teachers 

union  (California Teachers Association) would challenge 

this opinion in the courts. What will be the attitude of the 

current Attorney General and current Governor?  What is the 

risk of the Court’s ruling that the State must budget billions 

more pursuant to the Proposition 98 to make up for the new 

costs.  

What Is To Be Done?   

1. Raise taxes endlessly?  

2. Provide a more cost effective system which at a minimum 

contains: 

a. Full school year and  longer school day in middle and 

high school.  

b. Drill on basics in elementary grades. Math skills, reading, 

spelling, and grammar should become memorized and 

lightning fast. They should be as automatic as breathing.  

The student who does not possess these is doomed to 

struggle and or fail the higher level subjects in the higher 

grades. 

c. Provide a more structured environment and school day, 

(particularly in middle school and high school), where 

discipline, maturity, service, and scholarship are the order of 

the day.  Professional school staff should dress the part.  

Professionals such as lawyers, doctors, police officers, 

firefighters, nurses, soldiers, clergy, and others generally 

have an identifiable presence that commands respect.  

3. Revamp the school day (especially in middle school and 

high school) to concentrate hard academics in the morning, 

school service in the mid-day, less rigorous subjects in the 

early afternoon, and physical conditioning in the later 

afternoon.  

4. Encourage and promote school choice by transitioning to 

locally funded, private non-profit education systems, which 

are not financially controlled by elected partisan politicians.  

Encourage and assist home schooling parents. Allow parents 

to use vouchers to choose their education providers. 

5. Eliminate separate school districts, and have counties and 

larger cities administer finances, physical plants, 

transportation, personnel, purchasing, automotive fleets, and 

other non-academic functions. 

And/ Or 

6. Allow not-for-profit service companies to provide such 

services to multiple schools and achieve economies of scale. 

7. Allow parents to send their children to any school that has 

room. The good ones will prosper. 

 

Continued on page 5 . . .  
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8. Eliminate fake state educational and “professional” 

requirements for school administrators and encourage a 

diversity of well-educated proven professionals from any 

discipline to apply for the positions. Why wouldn’t a 

recently retired Air Force Brigadier General from  

Vandenberg AFB (BS in Aeronautical Engineering from the 

Air Force Academy, MA in Political Science from the Air 

University, and a PhD in Astrophysics from Stanford (and 

who spent decades supervising and training from 20 to 

thousands of 18-25 year old air women and airmen) make a 

great superintendent, principal or whatever?  He or she 

might even do it for a straight salary or stipend since this 

person would already have full retirement and medical. Why 

is an MA or EdD from Podunk State College the litmus test?  

9. In order to attract highly motivated and high intellect 

teachers (we have all encountered a number in our careers), 

restructure the profession to make it more similar to 

medicine and law. Instead of being employed by 

government school districts, teachers should form 

professional firms, which they would enter as associates and 

ultimately become equity partners. The firm would be 

responsible for managing salaries and benefits. The school 

districts would announce bids: “We need 2 elementary 

school teachers, a high school math teacher, etc., for 2013-

14.” The districts would specify particular traits – e.g., 

“charismatic leader who commands attention and is able to 

impart mathematical skills through …” The firms would 

contract competitively with the school districts to provide 

teachers of various expertise and styles. The best and the 

brightest would be recruited by the most successful and 

lucrative firms. Ultimately the firms could provide higher 

pay and more private sector perks, such as access to vacation 

homes, automobiles, home down payment assistance, and 

tax deductions, which are available to private sector 

professionals but not to government workers.  

In exchange, there would of course be no limitation on work 

hours, no lockstep salary raises, no automatic cost of living 

increases, no automatic seniority system, and no State or 

local pension systems (and no public liability for them) 

because the teachers would be employee/owners. 

Best of all, the profession, not the States, would set 

education and training standards; run the professional 

schools; and set admission, graduation, and certification 

requirements. For example, the State requires that lawyers 

be admitted to the Bar and that physicians be Board certified 

in one or more medical specialties in order to be licensed.  

Just as in law and medicine, entry aspirants would have to be 

willing to work long hours, perform any task required, and 

heavily sacrifice to survive a protracted apprenticeship. This 

process (internships and residencies in medicine and 

clerkships and state mandated bar exams in law) also 

winnows out those who lack the motivation or stamina to 

compete and survive. In the end, the state would have a 

cadre of diverse independent professional educators. The 

teachers would be better compensated, more graduates 

would become teachers, and students and parents would 

have real choice in a competitive market place. If you don’t 

like your dentist, you can go down the street. 

Before the Time Bomb Explodes: The STRS problem is so 

severe that it may not be solvable within the current legal, 

organizational, and political context of California society.  

Teachers and local communities need to plan for the 

collapse of the current obsolete and bloated system. 

Sacramento is becoming irrelevant and destructive. One 

good outcome is that once the system does collapse, the 

State will lack the power to enforce its will. After all, the 

power of governments, in large part, rests on their finances, 

and the State of California is broke.  
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ike polyester leisure suits, 8 track tape players, the 

55 mph speed limit, open marriage, and other 

1970’s fads, the annual April Earth Day ritual has 

seen its time come and go. Were it not for the 

global warming hoax and its concomitant last gasp enviro-

socialist appeal to the totalitarian movement, it also would 

have disappeared.  

San Luis Obispo’s local earth day institutional promoters, 

the San Luis Obispo Earth Day Alliance, are ecstatic 

because last year’s event attracted the largest crowd since 

1990 - 2,000 people.  They say this year’s attendance was 

double last years. You would think with all the government 

supported hype, not to mention free admission and fee 

government subsidized transportation by the SOCOG-

Regional Transit Authority, the event would attract tens of 

thousands of true believers out to show solidarity and rescue 

the County from the dark forces represented by farmers, 

ranchers, homebuilders, realtors, and private backsliders 

who insist on living in single family freestanding homes 

with yards. In contrast a number of cultural and community 

events throughout the County, even with admission charges, 

do attract thousands more. 

This year’s version took place in a County Park. In fact the 

County Parks Department is listed as a sponsor. Other listed 

sponsors include the San Luis Obispo Air Pollution Control 

District, The Regional Transit Authority, and the San Luis 

Obispo Botanic Garden. Obviously 3 of the 4 sponsoring 

agencies are tax supported government agencies.  

To bolster attendance, the Earth Day Alliance appears to be 

evolving the event into a sort of music and beer festival with 

a political angle. (Oktoberfest in April?). Its press release 

states in part: 

Sponsorships, Exhibitor fees, community grants, donations 

and many volunteer hours make this event possible. The 

official Earth Day SLO 2013 campaign is scheduled to start 

in mid-March. Sponsorships are being secured now to 

include added benefits such as logo placement and TV or 

radio announcements. Applications to fill the one hundred 

spaces for exhibitors and food and beverage vendors are 

now available. Wine makers and beer brewers that would 

like to be included in the Wine & Beer Garden are invited to 

inquire as soon as possible. Donations for the Silent Auction 

are being gathered by Cal Poly Interns. Musicians, dancers, 

storytellers, and poets who would like to share their talents, 

and volunteers that can help before and on the day of the 

event can sign up now.   

The theme of the event was “SLO Down Global Warming”.  

The Alliance recruits organizations to set up displays, collect 

contributions, and market and sell products. The idea is to 

attract organizations with an environmental message and/ or 

product. Its web site states: 

Exhibits must have a message, cause, product or service that 

addresses the environment or our quality of life. In cases 

where environmental issues are not the primary focus of an 

organization, the aspects or message of the organization 

that DO address the environment must be forefront in their 

presentation. Earth Day exhibiting is open to all types of 

organizations: non-profit, for-profit, government agencies, 

individuals, families, schools, clubs, churches, etc. 

 However the message included the statement:  

“The Earth Day Alliance, Inc. reserves the right to decline 

any exhibitor application for any reason whatsoever”.  

After reading this caveat, we were concerned that groups 

that are critical of the current trendiology promoting 

increased regulation, property controls, smart growth, higher 

fees and taxes, and densification schemes might be 

excluded.  This would be disturbing since the event is being 

conducted on County owned parkland and is expressly 

sponsored by all three tax supported organizations 

mentioned above.  When we contacted the SLO Earth Day 

Alliance and explained who COLAB represents and what we 

stand for, we were pleased to receive a positive invitation to 

file an application for a booth. The Alliance responded: We 

would love to have your organization at Earth Day, and it's 

not too late! I have attached the Exhibitor Application below 

for you to complete and return back to us.    

Now if the County itself would start sponsoring some truly 

open forums on its smart growth strategy and take testimony 

about the current and emerging impacts, we might get 

somewhere. 

We wish other groups such as the CAL Poly Planning 

Department at its Climate Action Planning Conference, the 

local Chapter of the American Planning Association at its 

SLO County Citizen Planning Academy, and the SLO 

Chamber’s Leadership San Luis Obispo Sustainability Day 

would provide their participants with speakers who present 

alternative information and points of view. 

                                  

                                            

Mr. Eco blesses the faithful. 

 

 

EARTH DAY: SLO DOWN CLIMATE CHANGE 

L 

http://www.google.com/imgres?hl=en&biw=1093&bih=479&tbm=isch&tbnid=ID0Y0fSUP2nyEM:&imgrefurl=http://www.youtube.com/all_comments?v=rrKlAr1p-eA&docid=KFmrhajmWPRyzM&itg=1&imgurl=http://i3.ytimg.com/vi/rrKlAr1p-eA/mqdefault.jpg&w=320&h=180&ei=f8lYUaB6xrqLAtegge
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Taking Taxpayers for a Bad Karma Ride 
By Andy Caldwell 

he  Wall Street Journal’s ECO:nomics 

conference at the Bacara featured some startling 

admissions.  The most provocative came during 

a panel discussion featuring Joseph Dear, chief 

investment officer of the California Public Employees’ 

Retirement System, CaLPers, and Tony Posawatz, president 

and CEO of Fisker Automotive. The subject was clean tech 

investments. To put the speakers and their statements in 

context, realize that CaLPers is one of the largest pension 

funds in the world. Their portfolio is worth an estimated 

$225 billion. They are whales on Wall Street, union 

protestations against the 1% notwithstanding. It is interesting 

to note that some of the trappings of the worst of Wall Street 

are also evident in the organization as two top CaLPers 

officials were recently indicted on fraud, conspiracy and 

obstruction charges. 

CaLPers strives to be a politically correct investor. There 

have been several occasions where the fund pulled profitable 

investments due to political and social concerns. And, 

relative to the statements by Mr. Dear, at other times the 

fund has made questionable investments on the same basis, 

i.e., investing in questionable endeavors because of political 

correctness. It is important to note, when CaLPers 

investment strategies fail, it is California taxpayers who 

make up the loss! 

Mr. Dear was quite blunt when he was asked “Who will pay 

for the next generation of innovation?” His answer? “In the 

view of CalPers, clean tech investment is measured on an L 

curve-as in lose. The reason is the time for return. Just 

because it’s a good idea doesn’t make it a good investment. 

This has been a noble way to lose money.” 

Mr. Posawatz’s company makes the Karma and is looking 

for capital for their hybrid automobiles after struggling for 

the past five years. He is hoping investors will share the risk 

and help his company make a go of it. Part of his hope hangs 

on the potential market in China. But, selling cars in China 

is only part of the solution. The rest of the story is that in 

some cases, American taxpayers have subsidized research 

and development that proved successful, only to see the 

enterprise move to other countries for the production phase! 

How is it that our Federal government is supporting 

companies by way of outright grants, loans and various 

forms of subsidy when free market investors consider the 

venture a losing proposition? Struggling Fisker was 

originally awarded a loan by the Dept. of Energy for over 

$500 million and yet the car is produced in Finland! 

Proponents of a fossil free society will defend the taxpayer 

investments as an investment in a clean future. But, is it an 

investment if the taxpayers are losing their shirt? And, in 

those instances when the technology pays off, why would 

we allow the jobs to be shipped off to other countries? 

Finally, how do you feel knowing your tax dollars, in 

essence, helped underwrite the cost of a Fisker for Al 

“Jazeera” Gore? In these days of budget sequestration, 

taxpayers can’t 

afford to be taken 

for a ride. 

 

 

 

 

 

Andy Caldwell is the 

executive director of 

COLAB and host of the 

Andy Caldwell Show, 

weekdays from 3 to 5 

p.m. on News-Press 

Radio AM 1290.   This 

Article first appeared in 

the Santa Barbara 

News Press.      
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MEMBERSHIP APPLICATION 
 

MEMBERSHIP OPTIONS: 
 

General Member: $100 – $249 q $ _______ Voting Member: $250 - $5,000 q $ _______ 

Sustaining Member: $5,000 +q $ _______ 

(Sustaining Membership includes a table of 10 at the Annual Fundraiser Dinner) 

 

General members will receive all COLAB updates and newsletters.  Voting privileges are limited to Voting Members and 

Sustainable Members with one vote per membership. 

 

MEMBER INFORMATION: 
 

Name:  ____________________________________________________________________________________ 

 

Company: ____________________________________________________________________________________ 

 

Address: ____________________________________________________________________________________ 

 

City: ____________________________________________ State:  __________________ Zip: ______________ 

 

Phone: ____________________ Fax: ____________________ Email: ______________________________ 
 

How Did You Hear About COLAB? 

Radio  q Internet q Public Hearing q Friend q 
 

COLAB Member(s) /Sponsor(s): _______________________________________________________ 
 

NON MEMBER DONATION/CONTRIBUTION OPTION: 
For those who choose not to join as a member but would like to support COLAB via a contribution/donation. 

I would like to contribute $ _____________ to COLAB and my check or credit card information is enclosed/provided.   
 

Donations/Contributions do not require membership though it is encouraged in order to provide updates and information. 

Memberships and donation will be kept confidential if that is your preference. 

Confidential Donation/Contribution/Membership q 

 

PAYMENT METHOD:         

Check q Visa q MasterCard q Discover q  Amex NOT accepted. 

 

Cardholder Name: ________________________ Signature: ________________________________ 
 

Card Number: ___________________ Expiration Date: _________  Billing Zip Code: _______ 
 

   TODAY’S DATE: ________________________ 

Coalition of Labor, Agriculture and Business 
San Luis Obispo County 

“Your Property – Your Taxes – Our Future” 

PO Box 13601 – San Luis Obispo, CA 93406 / Phone: 805.548-0340 

Email: colabslo@gmail.com / Website: colabslo.org 
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P.O. Box 13601 

San Luis Obispo, CA 93406 

DONATE!  

We need and appreciate your support!  

Help COLAB protect your property rights!  

COLAB’s mission is to promote the common business interests of its members by providing in-

formation and education on issues which have or may have an impact on its membership.  

To achieve its mission, COLAB will engage in political activities which promote those common business inter-

ests and, in doing so, foster a positive image for agriculture, business, and labor in the community. COLAB 

represents is members before the SLO County Board of Supervisors and any other local or national governing 

body. If necessary, we will take legal or administrative action for the mutual benefit of the members. 

COLAB is a 501 ©(6) non-profit organization. However, by law your donation  is not tax deductible.  

 

 

You may donate by  

sending a check to this address:  

PO Box 13601, San Luis Obispo, CA 93406 


